
The Mawazo Institute’s journey to date has been impactful and
inspiring;  we are on a bright and promising trajectory to expanding
our reach across the continent, and deepening the support to our
network of African women researchers. Since 2017, Mawazo has
grown from a 3-woman team to an organisation with 16 staff
members. We have supported a total of 50 African women pursuing
their PhDs in the East African region, representing 8 nationalities and
14 higher learning institutions across Kenya, Tanzania, Rwanda and
Uganda. In 2023, we opened up our Mawazo Fellowship Programme
to African women PhD students based at higher learning institutions
across the entire continent.
 
Our network of African women researchers have successfully
completed 10 Mawazo Learning Exchange (MLEx) courses, co-
authored 2 books, and had 32 of their articles published in
recognised journals. 11 of them have received coverage by
international and local media. They have secured 14 external
grants, 4 have received additional awards (including two L'Oréal-
UNESCO for Women in Science sub-Saharan Africa Young Talents
Awards), and have meaningfully participated in 75 national and
international events from workshops, conferences, panel
discussions, seminars and trainings. In 2022, we awarded direct
grants to our Fellows totalling US$145,763. Under the programme,
the Fellows have committed to transforming Research into Action for
Africa’s Development.

Mawazo has also produced 28 episodes of the Nairobi Ideas Podcast
spanning 5 seasons; 13 Nairobi Ideas events (both in-person and
virtual); one Mawazo Connects event that brought together all 50
Fellows as well as Mawazo’s wider network of partners, and
produced a range of written material including 61 blog posts, 4 e-
books and 3 reports. 
 
Critical to Mawazo’s success has been its work culture. We work hard
to create a space where we are always listening to the needs of our
team to create a safe environment that encourages the sharing of
ideas, and where everyone feels included. This is reflected in the
provision of flexible working hours, ability to work from home as
needed, competitive remuneration package, medical insurance, a
professional development fund, as well as parental leave, sick leave,
annual leave and compassionate leave policies. We also provide a bi-
annual wellness fund, and are among one of the first organisations in
the region to roll-out a four-day work week to further support the
wellbeing of our team, avoiding burnout and fostering the ideal
headspace for ideation. 

Our work is sign-posted by the Institute’s Strategic Plan (2023-2026).
The Institute is registered in the US as a 501(c)3 non-profit
organisation with a local branch in Kenya. 
 

What We Do

Why Support Us

The Mawazo Institute is a pioneering WOMEN-LED African
organisation that supports EARLY-CAREER WOMEN
RESEARCHERS in their quest to discover impactful LOCAL
SOLUTIONS to regional and global development problems.
 
We are creating a world in which the voices and BIG IDEAS of
African women researchers impact the future of the
continent and beyond.
 
Our priority is to nurture the professional development and
thought leadership of early-career African women
researchers conducting PhDs on the continent and highlight
the practical application, visibility and impact of evidence-
based, locally generated and women-led research in Africa.

Our belief is that African women conducting PhDs are driven,
creative, analytical and critical thinkers who bring a unique
perspective to research and development, and that thinkers
with these strengths are key to driving innovative, holistic,
sustainable development on the continent and beyond.

What We Are Addressing

Across many African societies, women and girls are grossly
disadvantaged in most socio-political and economic aspects.
 
The Mawazo Institute focuses on young women who are
notably underrepresented in academia and research. If
adequately supported, these women could significantly
contribute critical knowledge and solutions to the myriad of
problems stifling development and progress in Africa.
 
We are seeking to unlock the potential of these women by
equipping them with the skills and networks they require to
achieve high quality research outcomes. Our aim is to
prepare them to be future thought leaders and
changemakers with meaningful impact.

JOIN THE MAWAZO
INSTITUTE’S
JOURNEY! Our Work

We on-board African women researchers and scientists at the
very early stages in their career journeys. We use a two-stage
approach to nurture the women researchers, especially
those undertaking their PhD studies:

Mawazo Fellowship: A 15-month non-residential fellowship
for African women researchers from across the continent
who are completing their PhDs in topics relevant to African
development priorities. We provide training and professional
development (via our Mawazo Learning Exchange (MLEx) e-
learning platform), mentorship, as well as financial support.
 
Mawazo Voices: A strategic programme in which we elevate
the big ideas and voices of African women researchers and
thought-leaders. This is done through public and policy
engagement as well as facilitating their crossover into non-
academic sectors where solutions are developed and
implemented to address critical societal issues on the
continent and beyond.
 
In 2022, Mawazo Voices provided timely insights on global
conversations such as the status of women in science and the
environment, energy and diagnosing rare diseases in Kenya.



The Cancer Revolutionary

“My name is Dr. Melisa Achoko Allela. I recently obtained my PhD
in Design from the Technical University of Kenya and I am also a
2018 Mawazo Alumna. As a Creative Technologist, my work cuts
across different forms of interactive media to explore their
storytelling potential and position how best they can be used to
digitise African oral storytelling. I am also a Design educator at the
Technical University of Kenya and co-founder of LESOStories. 

I love telling and listening to stories. I am also completely taken in
by the breadth and wealth of stories and oral storytelling
traditions that abound on the continent of Africa. It therefore
troubles me that many of these stories remain largely unknown
particularly amongst young people. These stories, an important
aspect of intangible cultural heritage, are also quickly
disappearing with the older generation. 

My research therefore sought to identify the elements of
performance and participation that are present in live oral
storytelling experiences and position how they could be used to
create and implement a framework for digitising such stories in
what I like to refer to as “Techno-orature”. By exploring different
approaches on digitising African oral storytelling using emerging
technologies such as ECAs and VR, my practice and work at
LESOStories, attempts to contribute to documenting and
recreating Intangible cultural heritage.

As a creative, we now have abundant tools that make this work
possible. Unfortunately, some of these tools are out of reach for
many on the continent and I was fortunate that through the
Mawazo Fellows Fund, I was able to acquire the equipment that I
needed to practically engage in my area of study. Through
Mawazo travel grants, I have attended international conferences
and events that helped me situate my work within the wider
research practice of Human-Computer Interaction. And paid
subscriptions to resources such as the ACM digital library, helped
me access publications from leading researchers to better define
existing gaps. There is much to be done, but I am excited to be a
pioneer in this movement on the continent.” 

“My name is Elizabeth Mutua, the CEO and Founder of Joasher
Technologies and Consultancy, and a 2018 Mawazo Alumna.

The Mawazo Institute made it possible for me to do my PhD and
that challenged me to believe that I can hold the hand of a girl
and be her mentor hence the genesis of the Rural YoungTech
program. 

On the International day for Women and Girls in Science in
February 2023, we gathered speakers to motivate girls on
breaking barriers for girls in STEM at Faith Premier High School
in Kenya through my company's Rural YoungTech programme. I
am passionate about mentoring and supporting young girls who
are growing up within resource constrained environments and
are at primary and secondary school levels.

Rural YoungTech program gathers lecturers together to teach
girls from rural areas and slums basic computer applications,
web and software development for free. This is a program which
runs within my company Joasher Technologies & Consultancy a
software developing company. Girls who graduate from the
program and pass well, become mentors to their juniors. Our
clients projects are assigned a group of 4 full time employees
plus three girls who learn as development is going on. Part of
the money gained from the projects is used to pay school fees
for the girls. This has made it possible for many girls to pay their
school fees and learn computing skills at a young age. The
program only runs over the weekends and holidays when the
girls are out of school.

So the impact of the Mawazo Institute is huge and has
continued to revolutionise and change the lives of women and
girls in academia as many of us attempt to pay what we have
been given forward.”

IMPACT STORIES 

Margaret Murage; 2021 Mawazo Fellow

Elizabeth Mutua; 2018 Mawazo Fellow

Dr. Melisa Allela; 2018 Mawazo Fellow

The STEM Motivator

“My name is Margaret Murage, a proud Mawazo Alumni,
currently pursuing a Ph.D. in Biochemistry, at the University of
Nairobi in Kenya. I am deeply passionate about exploring the
intersections of women's health and technology, and I am
constantly seeking to expand my knowledge in this area. With
the Mawazo Institute providing training, mentorship, and
networking opportunities, women in STEM can help overcome
barriers that we may face in pursuing careers in male-
dominated fields, which in turn can support innovation and
technology for gender equality. 

My interest in women's health and technology stems from a
desire to improve the quality of life for women in Kenya,
particularly in the area of breast and cervical cancer, the leading
causes of all cancer deaths in the country. My research outlines
the potential of Photodynamic Therapy (PDT) in revolutionising
the treatment of breast and cervical cancer. The use of PDT in
cancer treatment has several advantages over traditional
cancer treatments, like chemotherapy and radiation therapy,
such as having fewer symptoms and not requiring long stays in
hospitals. 

By the Mawazo Institute situating African women in tech as
changemakers, there is potential for the development of cancer
treatments that are tailored to the needs of African women.
Promoting the use of PDT and other innovative cancer
treatments can help to reduce the burden of breast and cervical
cancer in African women and improve their health outcomes.”

The Digital Storyteller



By supporting the Mawazo Institute, you’ll be supporting the
next generation of women driving research for development in
Africa. Your support will help us to provide a range of resources
to the promising young women we support.

Individuals

To donate by check, please mail your contribution to: The
Mawazo Institute P.O. Box 965, La Grange, IL 60525 USA. 
The Mawazo Institute is registered 501(c)(3) non-profit in the US.
All donations are tax deductible for US donors. 

To donate by Card, Paypal or M-changa log in to:
mawazoinstitute.org/donate-to-us

Strategic Partners

Mawazo is always looking to partner with organisations and
institutions with complementary values and visions. Partners
can represent any sector, including, but not limited to: (1)
communication and media partners (e.g., newspapers, radio
channels, science magazines); (2) civil society partners
(including local and international NGOs); (3) industry partners
(including impact investors); (4) research and innovation
partners; (5) government and public policy actors; and (6)
universities and higher education institutions. 

As a partner, we shall work together to ensure that African
women researchers and their big ideas are influencing a range
of sectors where solutions are developed to address critical
societal issues on the continent and beyond.

Donors

The Mawazo Institute has been fortunate enough to have had
support from a range of international donors and philanthropic
organisations. We are always looking to forge new relationships
with other donors and philanthropic organisations whose
strategies align with Mawazo’s mission and vision. Please reach
out to Mawazo through contact@mawazoinstitute.org, to speak
with a member of our team and see how you can join us and
support our journey to create a sustainable and holistic future
built by the big ideas of African women researchers.

Individual Donors
Private Foundations

Our current funders are:

Previous funders include:
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